
 

 
 
 
 
 

 

 
 

 
Cassandra (Aceves) Chambers, PhD (2018) 
 
Assistant Professor of Management and Technology, University of Bocconi  
 
Website Email:  cassandra.chambers@unibocconi.it 
 
Research Interests: Social Robustness, Cooperation, Social Hierarchy, Social Influence, Robust 
Decision - Making. 
 
One of my favorite aspects of the PhD program in MO was the broad training I received in methods and 
theoretical development. We take courses in both micro and macro perspectives on organizational 
behavior, qualitative and quantitative methods, and develop programming skills in the annual Big Data 
Camp. As a result, I was able to engage with research across a wide range of fields and see new ways 
of answering questions at the intersection of disciplines. 
 

 

  
 

 
Johan Chu, PhD (2014) 
 
Assistant Professor of Organizations and Strategy, University of Chicago 
 
Website  Email: Johan.Chu@chicagobooth.edu  
 
Research Interests: Examines the shifting bases of social power and corporate competitive advantage in 
today’s technologically advanced world. Recently developed technologies allow low-cost, wide-reach 
communication, and democratize access to markets, knowledge, capital, and labor.  
 
The MO PhD program was life changing. From speaking with friends who graduated from many different 
PhD programs, I can confidently say none rivals the combination of rigorous preparation for an academic 
career and enthusiastic support for students as human beings. 

 

 
 

 
Ashley Harding, PhD (2017) 
Assistant Professor of Organizational Behavior, Washington University in St. Louis  
 
Website Email: aehardin@wustl.edu  
 
Research Interests: Relationships, Affect, Work-Life Boundaries, Unethical Behavior. 
 
I am thankful that I had the opportunity to pursue my PhD at Michigan in the MO group. The environment 
among faculty and students is collaborative and developmental; students are pushed to do their best 
work amid a supportive network of scholars. Outside of the breadth of the department, my experience 
was truly interdisciplinary, taking courses in psychology, political science, strategy, and management, 
and having regular interaction with faculty across the university through ICOS. This broad exposure 
pushed me to incorporate different perspectives into my own research and to think more holistically 
about the implications of my findings. Even after physically leaving Ann Arbor, the Michigan community 
continues to support one another in tacking important organizational puzzles.  
 

 

    
 

 
Samir Nurmohamed, PhD (2014) 
 
Assistant Professor of Management, University of Pennsylvania, Wharton 
 
Website Email: nurmo@wharton.upenn.edu  
 
Research Interests: Adversity, motivation, initiative, behavioral ethics. 
 
Michigan's PhD program in Management and Organizations was remarkable. The program cultivated the 
importance of developing "big ideas" from day one, and I feel fortunate that I had a chance to study with 
such incredible faculty and peers. I often found myself having some of the most insightful and meaningful 
conversations in both seminars and in the hallways where I was exposed to a range of interdisciplinary 
perspectives from people who had high standards and encouraged me to tackle unexplored and exciting 
phenomena. The curiosity and community of the doctoral program is something that I will never forget. 
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